I've been offered pretty decent working conditions

ZE2A AN LHE F2|5}7]| Toinquire of the contract of employment,
L2 A9 X|ZS}/| Tosign the contract of employment

st T HEZ22H QA EHASE| Filling out the employment contract form
o 3] =2 &7 Working conditions, 2] ZX} Employment procedures
HME . -23} HEZLZ QA standard Form Contract
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Hello. How are you? I've been hired through the Employment Permit System in Korea. | have a couple of questions
regarding working conditions.
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Yes, how can | help you?
Of BF ZZRA[ZI0|Q. HUHMO| U= ZFALI0EE L= ofH == AU KQ?
| want to know more about working hours. I'm wondering if it is okay to work only during the working hours listed

in my contract.
A E U, BES2 2FART ES o SR, O3 20| B o= A 27U

O - -

50| OO= & A O
FEIFE UG,

That's right. You are obliged to work only during working hours. However, if there's more work given than usual,
you may need to work overtime at night or on holidays.

Of & OF ZeiQ? 8 27U 72 2771 B0t
Oh, is it often the case that | work at night or on holidays?
| - = () (=)
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Not very often. You will be able to receive overtime pay.
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working conditions period of employment period of probation working hours
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rest breaks payday wage payment options

(A% ~NY

£

Ve =
HF LHE M3tk B2t =4
details of work to offer; to provide to burden; to bear room and board
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Ivan, how's been going with the job application in Korea?

Of Bf Ul. 20| ZE0IM g | of=0 Z A 202, X0 AU YL,

It's been going well. | was so lucky that | would be able to go to Korea sooner. | already signed the contract last week.
e 27 25X = HHZ o L?

That's great. Where were you assigned to work?
O] g Of 27Kz Or% HoliX|X| EANHL.

Oh, a place of work hasn't been determined yet.

L2 =0 MRS HS Sall A S e HEtL.

| was contracted with the Human Resources Development Service of Korea for the moment.
A2, T2H ANE Yole s € 5 UNK?
| see. When will you be informed of a place of work?
L = _ _ = [eoX=) o =
Of BF Z2X|=ot=0 =ttt = FY Wss e 20| g ZO0L.
I was told that | would be notified of the place after finishing employment training in Korea.
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20| £Ct lucky  SHEAHQIZAZEL the Human Resources Development Service of Korea

OF&l still  YUH forthe moment 2] Z=L} to inform
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business owner

HEsS 2O
to have a job interview

FA5HCt 7ot sict
to make a contract

to be employed
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the name of a company

a place of work
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to sign
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to fire

to retire

16'*".9;. Fill in the blanks with the most appropriate words or expressions.
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Following is the Standard Labor Contract. Read carefully and answer the question.

& Name of the enterprise g2 7+F M3HHS Phone number 031-123—4t6]

AMRXKZY | A Location of the enterprise 7471% HZFAl @ & Alédel (7]

Employer MAXIEEZHS (ROISZ2HS5)

A Name of the employer 7} Bl 4 eTET T eSS
Identification number 234t67290

A4 Name of the worker Y &4 M2 Birthdate 19964 3¢ 124
= O-IX i=3
TlN‘:Iorll-((erE) 2354 Address(Home Country) |l Moo |, Tambon Lamphu, Amphur Mueang nong bua
lamphu, Nong bua lamphu 39000, Thailand
ATHEE ARU=AE (24 ) 7HE, AIHEHEXE =g A~ = o2 o
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Mel=st AR= U=tole] 222 AXISH 22 Z20f0| 5240| E)
1. Z2A=247 |2t
Term of Labor New/Re—entering worker: ( 24 ) month(s)
contract Worker who changed workplace: from ( YY/MM/DD) to ( YY/MM/DD)
— Probation period: [v/] Included (for [ ]1 month [ ]2 months [v'] 3 months from entry date),
[ ] Not included.
* For new and re—entering workers, the labor contract will enter into effect from the entry date (out, the
contract of workers who re—enter three months after departing from Korea in accordance with Article
18—4 will take effect from the first day of work).
2. 7Y A G2 7HF (A71E TZAl QEG Al (HZ)
Place of N
employment Hankuk Kagu (Gyeonggi—do, Gwangju—si, Opo—up, Sinhyeon—ri )
_ o= IR
3 YU S MG
’ ] — Algug: 703 Ak D{ THOH
Details of work _ xjoiyg: 7+7 %3
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-fl_:- EI"OFA‘I Standard labor contract
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Migrant workers sign the standard labor contract when they are employed in Korea under the Employment Permit System.
The standard labor contract is designed by law to prevent possible conflicts between employers and employees, and protect
the rights of migrant workers. It includes the period of employment, the place of work, details of work to be covered, normal
working hours, rest breaks, holidays, remuneration, paydays and wage payment options, and other working conditions to be

negotiated by employers and migrant employees.

BEI22H2%MO| £ LHE Details of the standard labor contract
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Period of Employment: The period of employment varies from one year to three years, and shall be determined by the
mutual agreement of an employer and an employee. The period of probation may be entered into up to maximum three

months, during which employees will be paid 90% of the expected salary.
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Standard Working Hours: Standard working hours, as required in the law, should be stated in the contract. Agriculture, dairy

and livestock industries, fishery, etc. are exempt from the regulation.
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Remuneration: remuneration should be more than the minimum wage (5,200 won per hour as of 2014). If the minimum wage
increases, the new legislation should be applied. Paydays and wage payment options should be stated here as well.
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Room and board: It should be stated whether room and board is provided. In case of room and board being provided, it

should specify the expenses that an employee should share for room and board.

B2 H2FMC| H|Z EXI Procedures of signing the standard labor contract
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An employee shall sign a contract with the Human Resources Development Service of Korea, which supports the introduction
and signing of labor contracts as an agent. In case of the change of the workplace after arrival, the employee shall sign a
contract directly with a new employer. Two copies of the standard labor contract shall be signed by two parties and the

employer and the employee will retain each copy for their files.
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